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OZET: Orgiitsel davranis calismalari icerisinde ¢alisanlarin ise yonelik tu-
tumlari farkl agilardan ele alinmaktadir. Bu ¢alismada calisanlarin ise yonelik tu-
tumlari isle biitiinlesme kavrami cercevesinde ele alinmistir. Isle biitiinlesme cali-
sanin fiziksel, zihinsel ya da duygusal enerjisini is rollerini yonlendirdigi, alan ya-
zininda tiikenmislik kavraminin tersi olarak ele alinan olumlu bir tutum olarak de-
gerlendirilmektedir. Calismada 210 ¢alisani bulunan bir tekstil fabrikasinda ¢ali-
sanlarin ise yonelik tutumlari incelenmistir. Calisanlarin ise yonelik tutumlarinin
incelenmesi amaciyla Rich (2006) tarafindan gelistirilen “isle biitiinlesme 6l¢egi”
kullanilmistir. Basit tesadiifi 6rnekleme yontemi kullanilarak 90 calisana yonelik
anket calismasi gerceklestirilmistir. inceleme sonucunda 4 anket calisma kapsami
disinda tutulmus ve 86 anketten elde edilen veriler analiz edilmistir. Analiz sonu-
cunda tekstil calisanlarinin ise yonelik tutumlarinin olumlu diizeyde oldugu tespit
edilmistir. Calisan verimliligi dolayisiyla orgiitsel verimlilik acisindan ¢alisanlarin
ise yonelik tutumlarinin belirlenerek bu dogrultuda yénetim stratejilerinin uygu-
lanmasi 6nemlidir. Orgiit igerisinde olumsuz tutuma neden olabilecek etkenler be-
lirlenmeli ve gerekli 6nlemler alinmalidir.

Anahtar Kelimeler: isle biitiinlesme, ise baglilik, ise yénelik tutum, drgiit-
sel davranis.

ABSTRACT: Employees’ attitudes towards job in organizational behavior
studies are taken from different angles. In this study, the attitudes of the emplo-
yees to the job are handled within the framework of the concept of integration.
Integration with work is regarded a a positive attitude which is taken as the oppo-
site of the concept of burnout in the field literatiire, in which the physical, mental
or emotional energy of the employee is directed by the work roles. In study, the
attitudes of workers to a a job in a textile factory with 210 employees were exami-
ned. The “job integration scale” developed by Rich (2006) was used to examine the
attitudes of employees to job. A survey of 90 employees was conducted using a
simple random sampling method. As a result of the study, 4 questionnaires were
excluded from the study and data from 86 questionnaires were analyzed. As a re-
sult of the analysis, it has been determined that the attitudes of textile workers
towards job are positive. In terms of organizational productivity, it is important to
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