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Cevrimici proje tabanl 6grenmede dikey ve paylasilan e-liderlik yaklasimi: Oz-diizenleyici
ogrenme becerileri, motivasyon ve grup isbirligi siireclerinin karsilagtirilmasi

Bu arastirmanin amaci, ¢evrimi¢i proje tabanli 6grenmede dikey ve paylasilan e-liderlik
yaklagimlarinin 6z-diizenleyici 6grenme becerileri, motivasyon ve grup isbirligi siiregleri (grup
uyumu, grup atmosferi ve grup gegisken bellek sistemi) tizerindeki etkisini incelemektir.
Arastirma faktoriyel deneysel bir tasarima (2x2) gore gerceklestirilmis ve karma yontem
yaklagimi kullanilmistir. Calisma, dikey ve paylasilan e-liderlik gruplarina rastgele atanan 41
ogretmen adayr {izerinde gergeklestirilmistir. Veri toplama araci olarak; Oz-diizenleyici
Ogrenme Olgegi, Motivasyon Olcegi, Gegisken Bellek Olgegi, Grup Atmosferi Olgegi, Grup
Uyum Olgegi ve yar1 yapilandirilmis gériisme formu kullanilmistir. Arastirma bulgular 6z-
diizenleyici 6grenme becerileri, motivasyon ve grup isbirligi siirecleri acisindan dikey ve
paylasilan e-liderlik gruplari arasinda istatistiksel olarak anlamli bir fark olmadigmi
gostermektedir. Diger bir deyisle, her iki liderlik yaklagiminin da ¢evrimici proje tabanl
ogrenmede gruplarin yonetiminde yararli oldugu bulunmustur. Arastirmanin nitel bulgular1 her
iki yaklagimda da bazi avantaj ve dezavantajlarin oldugunu ortaya koymaktadir. Bu baglamda,
paylasilan e-liderlik yaklasiminin, o6zellikle grup i¢indeki liderlik roliinii paylasarak, grup
iiyeleri arasinda sorumluluk ve is ylikiiniin adil bir sekilde dagitilmasini saglayarak, gruba ait
olma duygusunun tesvik edilmesi agisindan faydali oldugu belirlenmistir. Dikey e-liderlik
yaklagiminin, grup lideri sayesinde grup iiyeleri arasinda iletisim, isbirligi ve koordinasyonun
saglanmasinda, grup c¢alismalarinin planlanan ilerlemesinin saglanmasinda yararli oldugu
bulunmustur.
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Vertical versus shared e-leadership approach in online project-based learning: a
comparison of self-regulated learning skills, motivation and group collaboration processes

The purpose of this research is to examine the effect of vertical and shared e-leadership
approaches on self-regulated learning skills, motivation and group collaboration processes
(group cohesion, group atmosphere, and group transactive memory system) in online project-
based learning. The study was carried out according to a factorial experimental design (2 x 2)
and mixed methods approach was used. The study was conducted on 41 teacher candidates
randomly assigned to vertical and shared e-leadership groups. As a data collection tool; Self-
Regulated Learning Scale, Motivation Scale, Transactive Memory Scale, Group Atmosphere
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Scale, Group Cohesion Scale, and a semi-structured interview form were used. Research
findings indicate that there is no statistically significant difference between vertical and shared
e-leadership groups in terms of self-regulated learning skills, motivation and group
collaboration processes. In other words, both leadership approaches were found to be useful in
the management of groups in online project-based learning. The qualitative findings of the
research reveal that there are some advantages and disadvantages in both approaches. In this
context, the shared e-leadership approach is determined to be useful especially in terms of
fostering the sense of belonging to the group by sharing the leadership role within the group,
ensuring a fair distribution of responsibility and workload among the group members. The
vertical e-leadership approach was found to be useful in providing communication, cooperation
and coordination among the group members thanks to the group leader, ensuring the planned
progress of the group works.
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